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Outcomes:Tor this Presentation

o have a basic understanding of 'training
requirements within the NM DD Waiver System

To learn expectations associated with training
requirements

To have a grasp of the training system structure
New Mexico

To know who to contact for additional informatior
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Agenda

A Overview
A Training Policies
A Training Requirements
A Direct Service Agency Staff (including Service Coordinators)
A Case Managers
A Therapists and Behavior Support Consultants
A Training System Structure
A Curriculum
A Trainer Certification
A Regional Calendars and
A Statewide Training Database

A Accessing Resources and Contact Information




DIDSP Tramnimg Rolicies

1-00L Reporting and Documentation of
DDSD Training Requirements: Palicy

T-00Z Training Requirements for Case
Management Agency Staff Policy

T-003 Training Requirements for Direct
Service Agency Staff Policy




Overview:
Competency: Statements

Competencies developed with key stakeholders

Competencies based on national research on best
practices in fields of developmental disabilities
and adult education

Valuesbased competencies include awareness,
knowledge and skills for each core content area

Published through policy in 1998 and updated In
2007




Overwe_w: -
Core Curriculum '._,

Curriculums developed to support
competencies; fieltested and modified
based on feedback

Core curriculum designed to address
competencies related to general philosoph
values, information and practices all
Individuals In a specific job category must
master, regardless of the specific
iIndividual(s) supported
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Overview:
Individual Specifici firaming

Core Curriculum augmented by on the job
iIndividual specific training

ndividual specific training related to:
nealth, communication, mental health,
oehavioral supports, relationships,
community integration/safety, privacy,
employment, assistive technology, and ISF
(vision, desired outcomes, action plans,
strategies, support plans), etc.
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