Policy and Quality Subcommittee Meeting Summary
12-11-19

830am-930am

Attendees: Amira Rasheed, Crystal (Amira’s Support Staff), April Spaulding, Rick Weigle, Teresa
Tomashot, Angelique Tafoya, Melanie Buenviaje, Kathleen Cates, Gabriela Ramos, Chris Futey

DSP Certification:

1.

Oregon has a certification for DSPs. Once you get that you are only required to have 12 hours of
continuing training per year. Most are online classes.

Ohio has 120 hours of training available. Direct Support Professionals have an optional training
tract available. If Direct Support Professionals obtain 2 years of experience and 60 hours of
continued training, then then are eligible for an hourly pay increase.

We discussed our training plan at the policy and quality meeting yesterday. We have a need to
update our training modules to meet the needs of the people we serve and the people that
support them. We also have a new waiver coming to us and we need to make sure our training
addresses those services.

Training Plan:

3.

DDSD is developing a self-advocate Abuse Neglect and Exploitation online training to be
provided to Center for Development and Disability (CDD) (platform) by March 2020. We are also
having continued discussion about an in-person option for self-advocates. DDSD has been
looking at National Training opportunities including Open Futures Learning trainings. We met
with the State of Ohio Department of Developmental Disabilities training program
representative. P&Q participants asked why can’t all trainings be general enough to meet any
staff independent of waiver? We discussed examples of trainings that are general enough for
anyone that supports any person on any waiver to receive. We discussed having other trainings
available for more of a self-directed tract. There was a recommendation for 1-3 trainings that
are specific to a waiver type in addition to a core group of trainings.

Discussed issues with requiring an extra 24 hours of case management trainings was discussed.



